principles for instrumental gains in autocracies but less
willing to do so in democracies, which is in line with status
quo bias theory. Among the numerous behavioral conse-
quences of PUDs, I find one particularly noteworthy:
although principle-holders are generally more likely to
engage in contentious political action, they are much more
likely to do so in autocratic than in democratic regimes.
This insight implies that, if socioeconomic development
increases the proportion of principle-holders and
procedure-oriented democracy supporters in autocracies,
bottom-up pressures fueled by regime-challenging action
from below will increase.

Logically structured, eloquently written, firmly embed-
ded in empirical theory, and richly illustrated, this mono-
graph provides meaningful and genuinely novel insights.
Credible and important as Lu and Chu’s results are,
however, there are several thematic omissions. Although
the authors cite the literature on the influence of value
orientations on different understandings of democracy,
they do not seriously engage with the theoretical argument
and established finding that variation on patriarchal versus
emancipative values explains variation on authoritarian
versus liberal notions on democracy. Neither do Lu and
Chu link their operationalization of PUDs to previous
alternative operationalizations, such as those from the
World Values Survey, thus missing an important opportu-
nity to cross-validate separate research tracks within the
same field of study.

Despite this criticism, Lu and Chu’s monograph is an
important and solid contribution to our understanding of
legitimacy beliefs and regime preferences. It is both easily
accessible and certainly worth reading.
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This book argues that understanding how women become
presidents or prime ministers requires quantitative
description of their pathways to power. To this end, it
considers three possible routes: via family ties, through
political activism, or by means of a political career. The
authors analyzed all elected, appointed, or interim female
presidents and prime ministers from 1990 to 2020 (136 in
total). In much of its conceptualization, empirical strategy,
and data, this book builds on Farida Jalalzai’s landmark
study on women chief executives worldwide (Shattered,
Cracked or Firmly Intact? Women and the Executive Glass
Ceiling Worldwide, 2013).

Chapter 1 reminds readers that the United States has
never elected a female president, and many questions
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remain regarding women’s pathways to becoming pres-
idents or prime ministers. The next three chapters
describe three paths to chief executive power. Chapter 2
points out that in early scholarship the family path
appeared to be a relatively common route, particularly
in Asia when countries such as Sri Lanka and India began
producing women national leaders in the 1960s. Latin
American women early on seemed to obtain chief exec-
utive power via family ties too, but this has become less
frequent (Jalalzai, Women Presidents of Latin America:
Beyond Family Ties? 2016). Drawing on modernization
theories, the authors assert that countries in which
women gain chief executive power via family ties tend
to feature “substantial amounts of cultural, voter and
institutional sexism” (p. 41). This claim previews one of
the book’s main findings: women in unstable, less dem-
ocratic countries are more likely to obtain national power
via family ties than through political activism or political
careers.

Chapter 3 explores the least trodden path: political
activism. Just 18 of the 136 women national leaders
(13%) took the activist path from 1960 to 2020 (p. 48).
Here, the authors seem right in reclassifying Nicaragua’s
Violeta Chamorro as a political activist, rather than a
woman who leveraged family ties to office (p. 52). Chap-
ter 4 describes the political career route as the dominant
pathway to national power (101 of 136 women chief
executives). The descriptive statistics here suggest that
women tend to gain experience from serving in cabinets
rather than in legislatures. Future research could theorize
this empirical pattern: Might it have to do with the fact
that ministers generally are appointed by chief executives,
whereas legislators are popularly elected?

Chapter 5, using data from 1990 to 2015, seeks to
understand which country-level factors statistically drive
whether women obtain chief executive power via family
ties, political activism, or a political career. The dependent
variable consists of dichotomized categories: for example,
family ties vs. activist/career. Some evidence suggests that
women are more likely to ascend via family ties than via
political activism or political careers in less democratic
countries, as measured by Freedom House scores. Other
results are consistent with the hypothesis that women rise
via political careers rather than family ties or political
activism in semi-presidential and parliamentary regimes
and in multiparty systems. Institutions in these ways seem
to somewhat track women’s pathways to power. Chapter 6
develops models where the unit of analysis is not the
woman leader, but rather country-years; it finds that
countries with stronger democracies and multiparty sys-
tems are more likely to be governed by women. It also
finds that countries with previous experiences with women
national leaders are more likely to produce a(nother)
female chief executive. Chapter 7 uses count models to
estimate determinants of how long women stayed in office


https://doi.org/10.1017/S1537592723000130
https://orcid.org/0000-0002-4432-3376
mailto:creyeshousholder@uc.cl
https://doi.org/10.1017/S1537592723000130

from 1990 to 2015. The results here reveal little evidence
for its hypothesized country-level variables: neither the
quality of democracy, human development index, nor
political institutions reaches statistical significance.

Chapter 8 narrates the failed presidential campaigns of
two women with family ties: Hillary Clinton of the United
States and Marine Le Pen of France. This chapter draws on
extensive scholarship on Clinton’s presidential bids, as well
as a handful of sources from national outlets such as CNN
and the Wall Street Journal (pp. 178, 179). The Le Pen
case study similarly relies on English-language news
sources such as the Telegraph and the Guardian. This
chapter’s focus on campaign-level factors such as scandals
and debate performances contrasts with the previous
chapters’ emphasis on country-level determinants such
as institutions. Returning to national factors, the authors
conclude that the Clinton and Le Pen cases show that “the
family path is not a viable path to executive office in stable,
economically developed democratic countries with low
levels of patriarchy, at least not globally powerful Western
nations” (p. 199).

Chapter 9 reiterates the book’s strengths as a quantita-
tive global study. The book helpfully updates Jalalzai’s
original dataset, and its appendix provides paragraph-long
biographies of the world’s female presidents and prime
ministers from 2010 to 2020. Some of the book’s quan-
titative findings are consistent with extant research. They
show once again that it is more difficult for women to
become presidents than prime ministers; greater numbers
of women legislators are associated with greater likelihoods
of women chief executives; and the family pathway to
power is less common than conventional wisdom might
expect.

The classification of female presidents and prime min-
isters according to their pathways to power is foundational
to the book’s analysis and conclusions. The authors main-
tain that women chief executives should be coded as
pursuing one of three paths to office because this strategy
allows scholars to identify which variables drive specific
paths (p. 25). They coded instances when women com-
bined two or more of these paths in their early involvement
in politics (pp. 6, 47). However, it is unclear whether any
woman born into a political family should by default be
classified as taking the family ties route. This coding rule
also raises the broader question of why it might be more
analytically useful to focus on how women initially entered
politics, rather than which experiences provided the
springboards to becoming chief executives.

Two prominent cases of women presidents in Latin
America—Michelle Bachelet and Dilma Rousseff—are
categorized as political activists rather than political career-
ists, illustrating this point (p. 57). Bachelet was briefly
tortured during Chile’s military dictatorship, and although
she supported a return to democracy, she was not a
nationally recognized leader of the democratic movement.
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Most interpretations of Bachelet’s rise to the presidency
point to her serving as Minister of Health and Defense as
the catalyst to her selection as the Concertacién’s presi-
dential nominee. As a young person Rousseff also was
imprisoned and tortured for three years during Brazil’s
military dictatorship, but these experiences hardly created
opportunities for a presidential run. Her extraordinary
performance as President Luiz Indcio da Silva’s chief
of staff instead provided a launching point for her presi-
dential campaign. In short, coding these women as acces-
sing presidential power via political activism may be
misleading.

Deciding how to code cases to maximize their analyt-
ical usefulness remains a perennial challenge in global
studies of women chief executives. This book neverthe-
less constitutes a notable attempt to detect global patterns
in how women obtain chief executive power. In separate
analyses of prime ministers and presidents, other schol-
arship theorizes how women come to lead major parties
to govern in parliamentary regimes (Karen Beckwith,
“Before Prime Minister: Margaret Thatcher, Angela
Merkel, and Gendered Party Leadership Contests,” Pol-
itics & Gender 11 [4], 2015) or how they become viable
presidential candidates (Catherine Reyes-Housholder
and Gwynn Thomas, “Gendered Incentives, Party Sup-
port and Viable Female Presidential Candidates in Latin
America,” Comparative Politics 53 [2], 2021). This book,
in contrast, groups female prime ministers and presidents
together and describes how country-level factors, such as
level of democracy and political institutions, could deter-
mine which paths women take to become national
leaders. Its quantitative description significantly contrib-
utes to the growing research on women and executive
politics worldwide.
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In recent decades, high levels of immigration into
advanced democracies have been met with increasing
prejudice and discrimination by native-born populations.
Macro- and micro-aggressions punctuate immigrants’ lived
experiences, from enduring suspicious stares and fearing
that they might escalate to violence, to fielding questions
about where we’re really from and (relevant to this study)
not being extended a helping hand in public spaces.

Host governments assume that the problem is the
cultural and social distance between immigrants and
natives. Thus, their solution is to implement coercive
assimilation policies and programs like banning religious


https://doi.org/10.1017/S1537592723000543
https://orcid.org/0000-0003-0309-4252
mailto:yangyang.zhou@ubc.ca
https://doi.org/10.1017/S1537592723000130

