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and Visa,

Mastercard,

Amex, Delta...

They'll be happy to hear that you've joined us!

F GRADE SISTER/ODP - RECOVERY

HAREFIELD £22,251 - £27,159 PA (inc) Ref: HH/SF/0955

E GRADE STAFF NURSE/ODP - RECOVERY

HAREFIELD £20,311 - £24,003 PA (inc) Ref: HH/SF/0956

F/E GRADE ODPs/ANAESTHETIC NURSE (Both sites)

F GRADES

- ROYAL BROMPTON £22,957 - £27,865 PA (inc) Ref: RB/SC/0960

- HAREFIELD £22,251 - £27,159 PA (inc) Ref: HH/SF/0961

E GRADES

- ROYAL BROMPTON £21,017 - £24,709 PA (inc) Ref: RB/SC/0959

- HAREFIELD £20,311 - £24,003 PA (inc) Ref: HH/SF/0957

The Royal Brompton and Harefield NHS Trust have a unique
approach. We believe in financially rewarding our Theatre staff
well which means you'll get more money to spend on the things
you want.

By joining our committed teams, ODPs benefit from being graded
to the Nursing and Midwifery Scale. This means both London and
cost of living allowances, with a 4.5% quarterly bonus. Private
patient work is paid at £50 per hour and our bank shifts pay £140
per day - should you want it.

So if you are looking to earn more money, you'll be please
to hear that we are looking for skilled Recovery Staff and
registered ODPs.

The Post Anaesthetic Care Unit (Recovery) is situated within
Thoracic Theatres. It is a busy 4 bedded Unit, providing a full
range of post operative care, ranging from Day Surgery to
extensive Thoracic Surgery.

Recovery staff need to be dynamic, enthusiastic and have
the ability to work independently. A keen interest in pain
management, education and research is essential.

For the F Grade Recovery vacancy, you will require RGN or
City & Guilds 752/NVQ Level 3, together with at least 2 years’
Recovery or ITU experience. ENB 183 or ENB 100 is desirable
as is an interest in Health and Safety.

For the E Grade Recovery vacancy, you will require RGN,
NVQ Level 3 and at least 1 years’ Recovery or ITU experience.
The ENB 183 or ENB 100 is desirable.

The ODP/Anaesthetic Nurse positions will involve covering cardiac and
thoracic anaesthesia, ventilatory support for ITU and anaesthetic
support for other areas within the hospital. You will e required to
fulfil an On-call commitment as part of the

anaesthetic team.Two years general Theatre experience is essential.
Previous experience in cardiac or thoracic anaesthetics

is preferable but not essential, as training will be provided to the
right candidate.

Our specialist departments offer a real chance for ongoing career
development. Our location is excellent too. We are based on 2
sites, the first of which is just off the Kings Road, in the heart of
Kensington. The other, in Harefield, offers a much quieter country
setting with excellent transport links to central London. Either way,
with refurbished accommodation available, you'll have no problem
settling in.

We are also involved in the Government’s regeneration and
modernisation of the Paddington Basin. Meaning that in 2007
you’ll be part of Europe’s largest and most specialised Heart and
Lung Centre.

For further information and informal visits if desired, please contact Jackie Burbidge, Theatre Manager at Harefield on 01895 828598

and Paul Silvester, Theatre Manager at Royal Brompton on 020 7351 8692.

For more details on how to make both yourself and your credit card companies happy, please contact the Recruitment Bureau at Harefield Hospital on
01895 828826 (24 hours recruitment message system) or email: recruitment@rbh.nthames.nhs.uk quoting the appropriate reference number.

Closing Date: 16 May 2003.

§‘"°"'§-‘ We promote diversity within our workforce.
We operate a no smoking policy.
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The United Kingdom’s Official Representative for the International Federation of Nurse Anaesthetists
working in co-operation with the American Soctety of PeriAnesthetic Nurses (ASPAN),
the Irish Anaesthetic and Recovery Nurses Association and the Scottish Anaesthetic and Recovery Nurses Association
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